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Brown Bag Recruiter
[P1]

JOB and CANDIDATE PROFILING

SOURCING STRATEGY

THE BUSINESS-END OF
RECRUITING

8-session fithess program
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BROWN BAG
RECRUITER is
designed for the way
most adults learn.
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d) something else?
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indeed ... jobster

one search. all jobs.

Resume databases: Resumes:

¢ <10,000 ¢ < 20,000 million
¢ 10 — 19,999 ¢ 20 — 40 million

* 20 -39,999 * 40 — 60 million

* 40 -99,999 * 60 — 70 million

¢ >100,000? ¢ > 70 million?

[I wonder how many job pos

Amitai Givertz | AMG Management Advisors



BROWN BAG RECRUITER Kick-off Session, Part 1 | Workbook Notes

Slide 31

Slide 32

SPLTTING HAIRS

OBJECTIVE, STRATEGY and PLAN

PROFESSION, CAREER, VOCATION
and JOB

JOB- and CANDIDATE PROFILE ,
PERFORMANCE PROFILE

EMPLOYER BRANDING and
JOB BRANDING

ACTIVE and PASSIVE CANDIDATE

CANDIDATE and APPLICANT

PERSONALITY-, APPTITUDE-
and PSYCHOLOGICAL TESTING

PROCESS, PROCEDURE
and PROTOCOL
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Based System

RULES represent widely
accepted truths, reality,
concepts, definitions,

qualifications, conditions or
ways of behaving.

Phew!

RULES are handy for

expressing complex notions in
simple terms.

RULES are easy to remember.

We work by the RULES, play by
the RULES and live by the
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1. Golden rules
2. Ground rules
3. The rule of thumb

Slide 35

Slide 36

BUILDING JOB and CANDIDATE

PROFILES

From intake to use: a step -by -step
approach to setting and staying on
course

CANDIDATE SOURCING
Creating *#no cost/ |l ow
strategies: a practical guide for

generating leads using search engines,
social media and online communities

THE BUSINESS -END OF RECRUITING
Building credibility and reputation,

managing expectations and delivering
the goods: sharing tools and techniques

Amitai Givertz | AMG Management Advisors



BROWN BAG RECRUITER Kick-off Session, Part 1 | Workbook Notes

Slide 37

Slide 38

Amitai Givertz

AMG Management Advisors

(561) 283-4744

Amitai Givertz | AMG Management Advisors



